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Skills Assessments 
 
The Australian Government has announced a number of changes to the Subclass 457 Visa 
Program from 1 July 2009.  Two of these changes apply to 457 visa applicants in trade 
occupations and chefs: 
 
 

• increasing the existing minimum language requirement from 4.5 IELTS to 5 IELTS; and 

• progressively introducing formal skills assessment for 457 visa applicants from a number 
of countries in trade occupations and chefs. 

 
 

The 457 visa skills assessment is a formal skills assessment, managed by the Department of 
Education, Employment and Workplace Relations (DEEWR) through Trades Recognition 
Australia (TRA).   TRA has been tasked with managing the skills assessments in its role as an 
authorised assessing authority for skills assessment of overseas workers for migration purposes. 
Initially, DEEWR/TRA will support 457 visa skills assessments from a visa applicant seeking to fill 
a nomination in the following five occupations: 
 
 

• Welder (First Class) 

• Motor Mechanic 

• Chef/Cook 

• Fitter 

• Metal Fabricator 
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and, where the visa applicant is also the holder of the passport from one of the following ten 
countries: 
 

• Brazil 

• China 

• Fiji 

• Papua New Guinea 

• India 

• Philippines 

• South Africa 

• Thailand 

• Vietnam 

• Zimbabwe 
 
 
Over the coming months, DEEWR/TRA will progressively add more countries and occupations to 
the list. 
 
 
Who requires a 457 visa skills assessment? 
 
The 457 visa skills assessment will apply to all Subclass 457 visa applications in the above listed 
occupations and from the above listed countries made on, or after 1 July 2009.  The list of 
occupations and countries is expected to increase over the coming months. 
 
 
Where an applicant does not provide a 457 visa skills assessment, then the Department may 
request the applicant to provide the outcome of a 457 visa skills assessment in order to satisfy 
Migration Regulations. 
 
 
Under some circumstances, the Department may not request the applicant to provide the 
outcome of a 457 visa skills assessment.  For example, a Primary applicant who currently holds a 
Subclass 457 visa as a Primary Sponsored person and holds the relevant Australian 
qualifications or Australian registration/licensing for the nominated occupation, may not be 
requested to provide a 457 visa skills assessment. 
 
 
Process for obtaining a Subclass 457 visa assessment 
 
Prospective overseas workers may initiate a 457 visa skills assessment through TRA at any 
time.  The assessment is based on formal and structured Recognition of Prior Learning (RPL), 
and is carried out on a fee for service basis by TRA endorsed Registered Training Organisations 
(TRO's). 
 
 
Contact: 
 
David Stratton 
Director 
T: 03 9614 7111 

Helen Zheng 
Lawyer 
T: 03 9615 4325 

Ryan Curtis-Griffiths 
Lawyer 
T: 03 9615 4309 

email: 
dstratton@nevettford.com.au 

email: 
hzheng@nevettford.com.au 

email: 
rcurtisgriffiths@nevettford.com.au 

Registered Migration Agent 58007 Registered Migration Agent 3327 Registered Migration Agent 741735 
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Melbourne office Ballarat office Bacchus Marsh office 
Level 42 South Tower Rialto 
525 Collins Street 
Melbourne Victoria 3000 
 

40 Armstrong Street North 
Ballarat Victoria 3350 

127 Main Street 
Bacchus Marsh Victoria 3340 

T 03 9614 7111 
F 03 9614 3192 

T 03 5331 4444 
F 03 5333 2694 

T 03 5367 1033 
F 03 5367 4991 

email: email: email: 
melbourne@nevettford.com.au ballarat@nevettford.com.au bacchusmarsh@nevettford.com.au 
 
 

“Building quality relationships with clients” 

 

www.nevettford.com.au 
 

 
 
 

Disclaimer 
 
This document has been prepared for the purpose of providing information and is intended as a guide only 
and not legal advice. 
 
If you have any queries in relation to this article please contact this office to seek legal advice.  Accordingly, 
we accept no responsibility for the accuracy of the information provided nor any liability for any loss or 
damage suffered as a result of reliance upon this document. 
 

 
 
 

 
 
 
 
 
 
 


